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Business agility
- en moOjlighet med utmaningar!

Formagan att snabbt kunna Syftet med férandrat
anpassa verksamheten efter arbetssatt
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Inwkklass: Intern

Var |6sning — Vardestrommar i virtuell organisation
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Inwkklass: Intern

Var forflyttning
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Helhetsperspektiv

Ledarskap
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Ledarskapet Agilitet

Narvarande
ledare

Skapa
forutsattningar ey I

Sjalvledarskap

Vision och
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Modern Agile - Make People Awesome
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Modern- Agile Experiment and Learn Rapidly
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Modern Agile - Make Safety a Prerequisite
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General

Modern Agile

Make People
Awesome

MODERN ﬁ

AGILE Deliver Value

Continuously

U

Make Safety
a Prerequisite

Modern Agile



https://modernagile.org/

Sammanfattning

Hitta ert varfor
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Ledarskapet

Hall i, hall ut!
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Tack!

KPA Pension for att ni sa generdst
berattat om er resa
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Moment

stottar er med workshops och
utbildningar kring:

Ann-Louise Ulfsparre
- Agilt ledarskap Ann-louise.ulfsparre@moment.se

- Feedback

- Psykologisk trygghet

Amanda Backtorp
Amamnda.backtorp@moment.se

General


mailto:Ann-louise.ulfsparre@moment.se
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Mer inspiration!

Agile transformation
Michael K. Spayd, Michele Madore

Building a psychologically safe
workplace | Amy Edmondson |
TEDXHGSE - YouTube

Simon Sinek Start With Why

Modern agile



https://www.adlibris.com/se/e-bok/agile-transformation-9780133137378
https://www.adlibris.com/se/e-bok/agile-transformation-9780133137378
https://modernagile.org/
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